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HOUSE BILL NO. 13
INTRODUCED BY LEWIS
BY REQUEST OF THE DEPARTMENT OF ADMINISTRATION AND THE OFFICE OF BUDGET AND
PROGRAM PLANNING

ABILL FOR AN ACT ENTITLED: "AN ACT PROVIDING FOR PAY AND BENEFITS FOR STATE EMPLOYEES
IN THE STATEWIDE, TEACHERS', AND BLUE-COLLAR PAY PLANS; PROVIDING FOR-CONHNGENT

SALARY INCREASES; FREEANGTHE-STATEWIBEPAY-SEHEDUEE: FREEZING THE STATEWIDE PAY

SCHEDULE; INCREASING THE EMPLOYER CONTRIBUTION TO THE EMPLOYEE GROUP BENEFITS

PROGRAMS; APPROPRIATING FUNDS FOR THE INCREASEINTHEEMPEOYER- CONTRIBUHONTOTHE
EMPEOYEE—GROUPBENEFRTS—FPROGRAMS INCREASES AND FOR A PERSONAL SERVICES
CONTINGENCY POOL; AMENDING SECTIONS 2-18-301, 2-18-303, 2-18-312, 2-18-313, 2-18-315, AND
2-18-703, MCA; AND PROVIDING AN EFFECTIVE DATE."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:

Section 1. Section 2-18-301, MCA, is amended to read:

"2-18-301. Purpose and intent of part -- rules. (1) The purpose of this part is to provide the
market-based compensation necessary to attract and retain competent and qualified employees in order to
perform the services that the state is required to provide to its citizens.

(2) It is the intent of the legislature that compensation plans for state employees, excluding those
employees excepted under 2-18-103 or 2-18-104 and excluding employees compensated under 2-18-313 and
2-18-315, be based on an analysis of the labor market as provided by the department in a salary survey. The
salary survey must be submitted to the office of budget and program planning as a part of the information
required by 17-7-111.

(3) Exceptas provided in 2-18-110, pay-adjustmentsand PAY ADJUSTMENTS AND pay schedules provided

for in 2-18-303 and in 2-18-312, 2-18-313, and 2-18-315 supersede any other plan or systems established
through collective bargaining after the adjournment of the 57tk 58th legislature.

(4) Paylevels provided forin 2-18-312, 2-18-313, and 2-18-315 may not be increased through collective
bargaining after adjournment of the 57tk 58th legislature.
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(5) Total funds required to implement the pay schedules provided for in 2-18-312, 2-18-313, and
2-18-315 for any employee group or bargaining unit may not be increased through collective bargaining over
the amount appropriated by the 57tk 58th legislature.

(6) The department shall administer the pay program established by the legislature on the basis of merit,
internal equity, and competitiveness to external labor markets when fiscally able.

(7) The department may promulgate rules not inconsistent with the provisions of this part, collective
bargaining statutes, or negotiated contracts to carry out the purposes of this part.

(8) Nothing in this part prohibits the board of regents from engaging in negotiations with the collective

bargaining units representing the classified staff of the university system."

Section 2. Section 2-18-303, MCA, is amended to read:

"2-18-303. Procedures for using pay schedules. (1) The pay schedttes schedule provided in
2-18-312 must be implemented as follows:

(a) The pay schedutes schedule provided in 2-18-312 indieate indicates the entry salary and market
salary for each grade for positions classified under the provisions of part 2 of this chapter.

(b) Each employee newly hired by the state of Montana must be hired at the entry rate, except as
provided in subsections (6) through (9).

(c) On the first day of the first complete pay period in fiscal year 2662 2004, each employee is entitled

to the amount of the employee's base salary as it was on June 30, 266+ 2003.

{£}(D) EFFECTIVE ON THE FIRST DAY OF THE FIRST COMPLETE PAY PERIOD THAT INCLUDES JANUARY 1, 2005,

Legislative
Services -2- Authorized Print Version - HB 13
Division



58th Legislature HB0013.05

THE BASE SALARY OF EACH EMPLOYEE MUST BE INCREASED BY AN AMOUNT EQUAL TO 45 25 CENTS AN HOUR OR BY A

LESSER AMOUNT SO THAT THE EMPLOYEE'S BASE SALARY AFTER THE INCREASE DOES NOT EXCEED THE MAXIMUM SALARY

OF THE PAY GRADE AS PROVIDED IN SUBSECTION {6} (1)(F).

exteH(E) Anemployee's base salary may be no less than the entry salary for the employee's assigned
grade.

htexsi(F) The maximum salary for each grade is determined by subtracting the entry salary from the
market salary and adding that amount to the market salary.

2)(2) The pay schedutes schedule provided in 2-18-312 and the provisions of subsection (1) of this
section do not apply to those teachers or blue-collar occupations compensated under the pay schedules
provided in 2-18-313 and 2-18-315.

(3) The pay schedules provided in 2-18-313 and 2-18-315 must be implemented as follows:

(a) (i) The pay sehedutes-sehedute SCHEDULES provided for in 2-18-313 indicate-theicates INDICATE the

annual compensation for teachers employed under the authority of the department of corrections or the
department of public health and human services for fiscal years 2662 2004 and 2663 2005.

(i) The compensation of each teacher on July 1, 266+ 2003, is the same as it was on June 30, 266%

2003.

(1) EFFECTIVE ON THE FIRST DAY OF THE FIRST COMPLETE PAY PERIOD THAT INCLUDES JANUARY 1, 2005,

THE BASE SALARY OF EACH TEACHER EMPLOYED IN THE DEPARTMENT OF PUBLIC HEALTH AND HUMAN SERVICES AND THE

DEPARTMENT OF CORRECTIONS IS THE AMOUNT PROVIDED FOR THE TEACHER'S STEP AND EDUCATION LEVEL UNDER

2-18-335(3) 2-18-313(2). THIS SUBSECTION 3HAHr} (3)(A)(111) DOES NOT PROVIDE FOR A STEP ADVANCEMENT.

(b) The pay sehedutes—sehedute SCHEDULES provided in 2-18-315 indicate—inregicates INDICATE the

maximum hourly compensation for fiscal years ending June 30, 2662 2004, and June 30, 2663 2005, for
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employees in apprentice trades and crafts and other blue-collar occupations recognized in the state blue-collar
classification plan who are members of units that have collectively bargained separate classification and pay
plans.

(c) The compensation of each employee on the first day of the first pay period in each fiscal year is that
amount corresponding to the grade occupied on the last day of the preceding fiscal year.

(4) (a) (i) A If the leqgislature authorizes a pay increase for state employees, a member of a bargaining

unit may not receive a pay increase until the employer's collective bargaining representative receives written

notice that the employee's bargaining unit has ratified a completely integrated collective bargaining agreement
re-the-bienni " 362603,

(ii) If ratification of a completely integrated collective bargaining agreement, as required by subsection

(4)(@)(i), is not completed by Juty—31—266% the date on which a legislatively authorized pay increase is

implemented, retroactivity to that date may be negotiated.
(iii) If ratification of a completely integrated collective bargaining agreement, as required by subsection

(4)(a)(i), is not completed by July—31—266% the date on which a legislatively authorized pay increase is

implemented, members of the bargaining unit must continue to receive the compensation that they were
receiving as-of3une-36,266%; until an agreement is ratified.

(b) Methods of administration not inconsistent with the purpose of this part and necessary to properly
implement the pay schedules and adjustments provided in 2-18-312, 2-18-313, 2-18-315, and this section may
be provided for in collective bargaining agreements.

(5) The current wage or salary of an employee may not be reduced by the implementation of the pay
schedules provided for in 2-18-312, 2-18-313, and 2-18-315.

(6) The department may authorize a separate pay schedule for classes of medical professionals if the
rates provided in 2-18-312 are not sufficient to attract and retain fully licensed and qualified professionals.

(7) (a) The department may develop and implement an alternative pay and classification plan for certain
classes, occupations, and work units. Pay for employees in the alternative pay and classification plan may be
established and changed based on demonstrated competencies and accomplishments, on the labor market, and
on other situations defined by the department.

(b) To the extent that the plan applies to employees within a collective bargaining unit, the
implementation of the plan is a negotiable subject under 39-31-305.

(8) The department may develop programs that enable the department to mitigate problems associated

Legislative
Services -4 - Authorized Print Version - HB 13
Division



58th Legislature HB0013.05

© 0O N o o b~ W N P

W N N NN N N D N NN NDMDN P P PP PP, PR, PR
o © 0o N o o »dM N PP O O 00N o o~ wN -+, O

with difficult recruitment, retention, transfer, or other exceptional circumstances. To the extent that the program
applies to employees within a collective bargaining unit, it is a negotiable subject under 39-31-305.

(9) The department shall review the competitiveness of the compensation provided to all occupations
under this part. If the department finds that substantial problems exist with recruitment and retention because
of inadequate salaries when compared to competing employers, the department may establish criteria allowing
an adjustment in pay or classification to mitigate the problems. To the extent that these adjustments apply to
employees within a collective bargaining unit, the implementation of these adjustments is a negotiable subject

under 39-31-305."

Section 3. Section 2-18-312, MCA, is amended to read:

"2-18-312. Statewide pay sehedttes schedule. {3} The statewide classification pay schedule for the

period beginning on the first day of the first full pay period in fiscal year 2662 2004; is as follows:
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15 Annual Hours -- 2080 Note: Does Not Include Insurance
16 Pay Matrix -- State Matrix Type -- Annual

17 Pay Range: Entry Salary to Market Salary

18 GRADE ENTRY SALARY MARKET SALARY
19 1 9,703 11,415
20 2 10,452 12,324
21 3 11,257 13,308
22 4 12,131 14,375
23 5 13,110 15,569
24 6 14,237 16,950
25 7 15,456 18,442
26 8 16,837 20,136
27 9 18,320 21,967
28 10 19,968 23,999
29 11 21,773 26,231
30 12 23,779 28,716
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Section 4. Section 2-18-313, MCA, is amended to read:

15

"2-18-313. Teachers' pay sehedwlessehedtHe SCHEDULES. {3)(1) The pay schedule for teachers for

16

beginning the first day of the first full pay period thatinctudes

the period
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October1,2662; in fiscal year 2004 is as follows:
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Annual Hours -- 2080 Note: Does Not Include Insurance

Term -- Twelve Months Matrix Type -- Annual

Education Level

STEP BA BA+15 BA+30 BA+45 BA+60 BA+75
1 27,129 27,942 28,780 29,643 30,532 31,449
2 27,942 28,780 29,643 30,532 31,449 32,393
3 28,780 29,643 30,532 31,449 32,393 33,365
4 29,643 30,532 31,449 32,393 33,365 34,366
5 30,532 31,449 32,393 33,365 34,366 35,396
6 31,449 32,393 33,365 34,366 35,396 36,459
7 32,393 33,365 34,366 35,396 36,459 37,552
8 33,365 34,366 35,396 36,459 37,552 38,679
9 34,366 35,396 36,459 37,552 38,679 39,840
10 35,396 36,459 37,552 38,679 39,840 41,035
11 36,459 37,552 38,679 39,840 41,035 42,266
12 37,552 38,679 39,840 41,035 42,266 43,532
13 38,679 39,840 41,035 42,266 43,532 44,839
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{3)(2) EFFECTIVE ON THE FIRST DAY OF THE PAY PERIOD THAT INCLUDES JANUARY 1, 2005, THE PAY SCHEDULE

14

FOR TEACHERS IS AS FOLLOWS

15

NOTE: DOES NOT INCLUDE INSURANCE

ANNUAL HOURS -- 2080

16

MATRIX TYPE -- ANNUAL

TERM -- TWELVE MONTHS

17

EDUCATION LEVEL

18

BA BA+15 BA+30 BA+45 BA+60 BA+75

STEP
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1 27,649 28,462 29,300 30,163 31,052 31,969
2 28,462 29,300 30,163 31,052 31,969 32,913
3 29,300 30,163 31,052 31,969 32,913 33,885
4 30,163 31,052 31,969 32,913 33,885 34,886
) 31,052 31,969 32,913 33,885 34,886 35,916
6 31,969 32,913 33.885 34,886 35,916 36,979
7 32,913 33,885 34,886 35,916 36,979 38,072
8 33,885 34,886 35,916 36,979 38,072 39,199
9 34,886 35,916 36,979 38,072 39,199 40,360
10 35,916 36,979 38.072 39,199 40,360 41,555
11 36,979 38,072 39,199 40,360 41,555 42,786
12 38,072 39,199 40,360 41,555 42,786 44,052
13 39,199 40,360 41,555 42,786 44,052 45,359"

Section 5. Section 2-18-315, MCA, is amended to read:
"2-18-315. Blue-collar pay sehedwtessehedtte SCHEDULES. {3)(1) The pay schedule for blue-collar

workers for the period frem3uty-1-26084untH beginning the first day of the first full pay period thatinctuges

October2661t in fiscal year 2004 is as follows:
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1 Grade $/Hour
2 Bl 12.395
3 B2 12.795
4 B3 13.195
5 B4 13.595
6 B5 13.995
7 B6 14.395
8 B7 14.795
9 B8 15.195
10 B9 15.595
11 B10 15.995
12 B11 16.395
13 B12 16.795
14 B13 17.195
15 B14 17.595
16
17
18
19
20
21 Bt 12-845
22 B2 13245
23 B3 13-645
24 B4 14-045
25 BS 14445
26 B6 14-845
27 B 15-245
28 B8 15-645
29 B9 16-645
30 B16 16445
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1 Bl 16-845
2 B2 17245
3 B13 17645
4 B4 18-045
5 {3)(2) EFFECTIVE ON THE FIRST DAY OF THE FIRST FULL PAY PERIOD THAT INCLUDES JANUARY 1, 2005, THE PAY
6 SCHEDULE FOR BLUE COLLAR WORKERS IS AS FOLLOWS:
7  ANNUAL HOURS -- 2080 NOTE: DOES NOT INCLUDE INSURANCE
8 TERM -- BLUE COLLAR MATRIX TYPE -- HOURLY
9 GRADE $/HOUR

10 Bt 13295

11 B2 13-695

12 B3 14095

13 B4 14495

14 B5 14895

15 B6 15295

16 B7 15-695

17 BS 16-095

18 B9 16495

19 B16 16-895

20 B4+t 17295

21 B2 17695

22 B13 18-095

23 B14 18495

24 Bl 12.645

25 B2 13.045

26 B3 13.445

27 B4 13.845

28 B5 14.245

29 B6 14.645

30 B7 15.045
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B8 15.445
B9 15.845
B10 16.245
B11 16.645
B12 17.045
B13 17.445
B14 17.845"

Section 6. Section 2-18-703, MCA, is amended to read:
"2-18-703. Contributions. (1) Each agency, as defined in 2-18-601, and the state compensation

insurance fund shall contribute the amount specified in this section toward the group benefits cost.

(2) For employees defined in 2-18-701 and, for members of the legislature, the-employereontributionr

AND FOR employees of the Montana university

system, the employer contribution for group benefits is $325 $410 a month for the period from July 266+ 2003
through June 2662 2004 and $366 $460 a month for the period from July 2662 2004 through June 2663 2005
and for each succeeding month. When If a state employee is terminated to achieve a reduction in force, the
continuation of contributions for group benefits beyond the termination date is subject to negotiation under
39-31-305. Permanent part-time, seasonal part-time, and temporary part-time employees who are regularly
scheduled to work less than 20 hours a week are not eligible for the group benefit contribution. An employee
who elects not to be covered by a state-sponsored group benefit plan may not receive the state contribution. A
portion of the employer contribution for group benefits may be applied to an employee's costs for participation
in Part B of medicare under Title XVIII of the Social Security Act, as amended, if the state group benefit plan is
the secondary payer and medicare the primary payer.

(3) Foremployees of elementary and high school districts and of local government units, the employer's
premium contributions may exceed but may not be less than $10 a month. Subject to the public hearing
requirement provided in 2-9-212(2)(b), the increase in a local government's property tax levy for premium
contributions for group benefits beyond the amount of contributions in effect on July 1, 1999, is not subject to
the mill levy calculation limitation provided for in 15-10-420.
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(4) Unused employer contributions for any state employee must be transferred to an account
established for this purpose by the department of administration and upon transfer may be used to offset losses
occurring to the group of which the employee is eligible to be a member.

(5) Unused employer contributions for any government employee may be transferred to an account
established for this purpose by a self-insured government and upon transfer may be used to offset losses
occurring to the group of which the employee is eligible to be a member or to increase the reserves of the group.

(6) The laws prohibiting discrimination on the basis of marital status in Title 49 do not prohibit bona fide
group insurance plans from providing greater or additional contributions for insurance benefits to employees with

dependents than to employees without dependents or with fewer dependents.”

NEW SECTION. Section 7. Appropriation. (1) The following money for the indicated fiscal years is

appropriated to the listed agencies to implement the adjustments provided for in fseetiof6} [THIS ACT]:

Fiscal Year 2004 Fiscal Year 2005
General Other General Other
Fund Funds Fund Funds
Can oo | 1. 92977 V. aYa¥al

ConNSHIAER-C-OHN ST
CONSONITER"CUOUINSTCT :

LEGISLATIVE BRANCH 24,969 6,399 110,035 28,200
CONSUMER COUNSEL 1,277 5,462
JUDICIAL BRANCH 85,726 12,247 330,568 47,224
EXECUTIVE BRANCH 1,042,381 1,926,519 4,474,666 8,248,297
UNIVERSITY SYSTEM 1,087,384 1,182,729 2,883,488 3,136,320
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(2) The following money is appropriated for the biennium to the office of budget and program planning

to be distributed to agencies when personnel vacancies do not occur, retirement costs exceed agency resources,

or other contingencies arise:

Personal Services Contingency

Fiscal Year 2004
General Fund Other Funds

1,500,000 3,000,000

Legislative
Services
Division

-17 -

Authorized Print Version - HB 13



58th Legislature HB0013.05

© 0O N o o »MA W N P

NN NN R R R R R R R R R R
W N B O © O N o O M W N B O

24
25
26
27
28
29
30

Legislative
Services -18 - Authorized Print Version - HB 13
Division



58th Legislature

oo N o o A W N P

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30

Legislative
Services
Division

[ P Y PPN BP-X WP |
uulatvultr LL.Tveld

-19 -

HB0013.05

Authorized Print Version - HB 13



HB0013.05

58th Legislature

20 2170
o, ZzoY
21 147
oL, L1
29 NAQo
oZ,00Z
24 AL
o, U059
ac nce
oJ,030
Lo Y3 WaYe
o0, ITU0
20 N7
o0, 007

2020
[ Frore i)
AN 2170
o, z20Y
21 1472
fo s o oy |
Lo YoWaV. W)
OO, UG5
24 N
O, U000
oY milfa Y md'al
o9, 030
27 104
O1,1IL

20 £AQ
20,909
20-2CQ
I, 090
oYa o YoYe
[SAVST e 2/
LYo YW aYoLo!
0Z,00Z
Lo YoWaV. W,
OO, U
oW/ WaYol
O, U000
A0 1009
o0, TU0

27 £79
Zz1,0719o
20 £AN
Z0,0U9
20-2LQ
Z 9,930
21 1 A7
oL, LT
29 Na9
OZ,00Z
Lo YoWaV. W]
OO0, U
LoY il aY /A
oJ,030

20 Q7
207007
27 f70
Zz 1,019
20 £AQ
20,909
LoYa o YoYe
[SAVT- e 2/
21 147
oL, L1
LYo W aYoLo!
OZ,00Z
oW/ WaYol
O, U000

20 NOLC
Z07009
20 Q7
Z0,007
27 £79
Zz 1,015
20-2CQ
ZJ,709J0
2N 2170
o, z20Y
21 1472
fo s o oy |
Lo YoWaV. W)
OO, UG5

- N OO < 1O © N~ 0 O

2047
OT,FIT

20 2N7

o0, 007

27 104
O1,LIL

Qac Nnce Lo Y2 WaYe
o0, TU0

OO, 090

24 N
O, U000

10
ERv)

10

AO-CAD
740,050

20407

OS,FIT

20 N7
o0, 007

A 109 27 104
o1,LIL

[ejvrmavie)

oY milaY mdll
o9, 030

1
L L

1

11

12

41 QL Q A2 11 A

F1,000

AO-CAD
70,0540

20 N7 2047
O, TGFIT

o0, 007

27 104
O1,1LIL

12
LI

13

<
—

15

16

17

==

LUOCAatuIT L CTVveT

i not

18

19

20

21 440
[oF w1 2V

LoYa W mioYe)
[SAVSTe fo r e

20 7N 20-L AR
Z0, 10U 29,7050

27 Q4D
Z1,95%Z

27 1909
z1, 1z

1
L

21

29 2017
OZ,0J990

21 A A0

O L, 4

LoYa Wi mEoYe!
o, 9902

20 700 20~ 47
9,050

Z0, 10U

27 Q42
Z 1,952

2
-

22

Lo Yo Mo Yad =
09,009

29 2012

02,999

21 440
[oF T 1 2/

20-L AR LoYa W mioYo
o, I00Z

29,7050

20 70N
Z0, 100

2
J

23

24 R
O, 000

Lo Lo Bio Yad i

09,000

29 2017
02,099

Lo Ya W mloYe) 21 440
O L, 494

oU, 9902

20-A A
ZJ,05%0

24

oY milloYaYA
OJ,0J0

24 2604

O, 000

Lo Yo Mo Yad =
99,000

QA1 440 Lo Yo WoYa Yo
OZ,9099

[oF T 1 v/

LoYa W mEoYe)
[SAVSTe fo ra

|
J

25

20 ACQ
[SAY L T 2v)

A0 20A

O9,0J0

24 A
O, 000

29 2017 Lo Yo Mo Yad =
00,009

02,099

21 440
O L, 4

fad
U

26

Lo Yo 2l vl milo )
O1,99Z

20 AL0

[SAVFL 2o av)

QAL 204
O9,0J0

Lo Yo Mo Yad Lo W Mo YATA
O, 000

O9,000

Lo Yo WoYa Yo
02,999

-
T

27

20 70
00,07

QA7 LD

1,992

An ACQ
[SAY L Top)

24 A oY miiloYa YA
OJ,0J0

O, 000

Lo Yo Mo Yad
09,000

Q
O

28

2040
OJ,040

20 070

00,07

27 LLD
1,992

AL 204 20 ACQ
[SAVFL To v

O9,0J90

A4 A
O, 000

()
J

29

30

Authorized Print Version - HB 13

o

N
» =
Y
£88
SR8
2 BN

W
o
N



HB0013.05

58th Legislature

A0 20O
542,200

V. ate] =

1,009

20040
OJ,040

Lo Yo 2 o e 20 ~70
o0, 07

1,992

An ACQ
[SAVFL 2o av)

14

L L

A4 £
740,992

V. Ko Ba Yadad

542,200

20 270 2040 41 NLC
OJ,040 1,000

o0,07 Y

Lo Yo 2l mda
1,992

19

A 4-QaAQu
5,009

A LD
79,092

AD DCA
542,200

20040 41 N
G009

OJ,040

20 £70
00,07

12
LI

10

Noamisierd

Il

ITrautc

11

114 270
L. ZTJ

R4
| =]

12

194 o720
L L.UTJ

R2
| =

13

12 N7
1LZ.UTJ

RN
| =]

14

12 470
LTI

R A
=

15

12 Q70
LZ2.07TJ

RLC
| =]

16

12 270
LOI.4T1TJ

RA
| =V}

17

12 .70
L1O.UTJ

Rz
| =]

18

14720
L5F.VUT J

RQ
| =)o)

19

1A A7
I5F.=51TJ

RO
| =]

20

14 Q70
L5.07TJ

RA1O
| = R

21

10 D270
LJ.ZTJI

P11
|5 Ju N

22

1L 70
LJ.UT'J

R12
DUl

23

16 N7
1TU.UTJ

R11Q
D1Jo

24

16 A7
LU 5T J

A

R

25

(e}
N

28

T |u'u'i'l‘y'

el

T
WIAUIA T ypto

RL C
piucTounal

el

mray wialliAa

D

29

[ oY1 P2
P Tout

Crael
ITAautT

30

Authorized Print Version - HB 13

—

N
» =
Y
£88
SR8
2 BN

W
o
N



HB0013.05

58th Legislature

14-_QAL
L L.00J
12 200
[ WApyare pe |
12 AL
L. VUO0J
12 N2
L1OI.UO0J
12 _42L
LOI.FO9J
12 QDL
L1OI.00J

24
UL
Iinkal
Inks}
|=pe)
R A
R
oJ

14290
L. LO0J
1A A0
1. UO0J
1L QL0
LJ.VOJ

In¥ad
D

R
| =
IimXel
D

RO
oJ

© N~ 00 O

10 A2
LI HOJ

P10
DI1IU

10

1L Q2L
LJ.00J

211
| .

11

16 D200
1U.Z20J

nR19
D12

12

1A AL
LU.VOoJ

R11Q
| = X )

13

17 QN2
LT.U0J

P14
D14

14

Lo
-

16

18

19

12 2QL
i APy v pu |

R4
| =]

20

129 70L
L. TIJI

R2
| =

21

12 10Q0L
L1O. LIJ

RN
| =]

22

12 L OL
L. JIJ

R A
=

23

12 Q0L
L1OI. IJIJJ

RLC
| =]

24

1.4 2A0L
L. OITJI

RA
| =)

25

14 700
1. T IJd

Rz
| =]

26

1L 10L
LJ. LIJ

RQ
| =)o)

27

1L C QL
LI IJIJ

RO
| =]

28

1L Q0L
LJ.IJIJ

RA1O
| = R

29

16 0L
1U. OIJJ

P11
|5 Ju N

30

Authorized Print Version - HB 13

N

N
» =
Y
£88
SR8
2 BN

W
o
N



HB0013.05

58th Legislature

16 700
LU TIJ

R12
OUldo

17 10QL
LT . LIJd

R11Q

D1Jo

17 Qs
T71.9J9

A

R4

| e

OF=R
A ANNI= Y
| TN Ve
" ONDS

Ficealr Veao 2000
1T TOCALC T AN ZVUUJ

O LCINCINAL
1 UINL

CEMNERAL
| TN =N

OF =R
A A NN AN
| TN Vel
"ONDS

Ficeatr Veao 2004
1T TOCAL TEAN ZUUS

O LCINCINAL
1 UINL

CEMNERAL
| TN =N

© N~ 00 O

20009
ZU7J00

Q1 COD
UL, 009

6200
O oJT

24 060
Z, 90T

IS AT R B ANCE

—

CCOISCATTVE DIRNAINCTT

10

A-DO06
i LA A

1 277
Sz 11

C oo iAER-ConoE]
CUNOSUNVNIENR CUUINSTLL

11

20 4110
(oL Pl i 5.9

2060 OC7
Z OO0, 007

12 247
TZ 251

OL 794
O 1Z20

RPoant

YUODTCTALC DRAINTTT

h TRT-NP-SWN

12

13

14

Lo
-

17

Al N ao DOANA
" ISCAC AN ZU0U%

[ Ta

18

OF iR Lo
1T UINNDS

[ TN =Y

JTINENAL T UINDS

CoenED AL

19

2_000-000"
[ FAYAYAY S\ AA%)

100000
17900000

ENCA\L

INE TN

e O

[ad' ==\

T CRSONALC OCRVICTES CUINTIINGLCINGY

PeEpconal

20

21

NEW SECTION. Section 8. Effective date. [This act] is effective July 1, 2003.
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